DP WORLD®

London Gateway

U'K- Chlef Executive Officer

At DP World London Gateway we fully support the UK government’s
initiative to increase the transparency of pay by having companies
publish their gender pay gap.

We ensure diversity and inclusion is embedded within our culture so
our employees are treated fairly and equally throughout their time
working at DP World London Gateway.

We are committed to equal pay for equal work which has been
reflected in our gender hourly pay gap results. We acknowledge that
our gender bonus pay gap is greater than we would like and
recognise that we have to work harder to attract, recruit and retain
senior professional women into our traditionally male dominated
industry. We will continue to address this through our talent
development and succession planning.

I confirm the gender pay gap data contained in this report for DP
World London Gateway is accurate and has been produced in
accordance with the Equality act 2010 (Gender Pay Gap information)
regulations 2017.

Chris Lewis
UK CEO
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Mean Median
Gender pay gap

0.67% 2.21%
Gender bonus gap
22.02% -49.14%

PROPORTION OF EMPLOYEES RECEIVING A
BONUS

B Males receiving bonus
89.23% M Males with no bonus
© Females receiving bonus

# Females with no bonus

ion of employees in each pay quartile

Pay Quartile ~ Male




